
Voluntary Action Pledges on the OSCE-wide Roadmap on Women, Peace and Security

Action 1: Reaǻrm commitment to WPS and the Gender Action Plan (2004), which is the most 
comprehensive document in the OSCE to promote gender equality and women’s empowerment. 

Action 2: Use Chairpersonships and positions of responsibility to advance WPS commitments.

Action 3: Implement WPS commitments taking into account persons in vulnerable and 
marginalized positions. 

Action 4: Continue concrete action to advance the agenda. 

Action 5: Continue and build upon coordination eǺorts to advance WPS goals collaboratively.

Action 6: Commit to practical support to strengthen networks aiming to advance WPS goals.

Action 7: Support and promote the role of men in advancing WPS goals. 

Action 8: Undertake annual reporting on measures by security sector institutions to implement 
WPS commitments.

Action 9: Ensure continued funding for WPS work, and undertake eǺorts to improve funding 
modalities.

Action 10: Develop a first NAP-WPS, ensuring broad consultation and ownership in doing so.

Action 11: OSCE pS who have a NAP-WPS, and are committed to develop further editions, could 
draw on OSCE support and guidance to support eǺective implementation

Action 12: Ensure emerging challenges and transnational threats like climate change and cyber 
security are included in NAPs-WPS. 

Action 13: Identify and commit to addressing persistent challenges and issues undermining the 
eǺective pursuit of WPS goals.

Action 14: Commission gender-sensitive regulatory impact assessments.

Action 15: Work with Executive Structures to develop a range of standards to guide OSCE pS 
WPS commitment implementation.

Action 16: Undertake proactive, consistent and targeted action to promote women’s leadership.

Action 17: Encourage senior leaders within OSCE Secretariat, Institutions, Field Operations and 
pS could demonstrate their clear leadership on, and commitment to, critical WPS issues. 


