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Chairmanship: Switzerland 
 
 

1009th PLENARY MEETING OF THE COUNCIL 
 
 
1. Date:  Thursday, 17 July 2014 
 

Opened: 10.05 a.m. 
Suspended: 1 p.m. 
Resumed:  3.20 p.m. 
Closed: 3.55 p.m. 

 
 
2. Chairperson: Ambassador T. Greminger 

Mr. G. Scheurer 
 
 
3. Subjects discussed – Statements – Decisions/documents adopted: 
 

Agenda item 1: REPORT BY THE OSCE PROJECT CO-ORDINATOR IN 
BAKU 

 
Chairperson, OSCE Project Co-ordinator in Baku (PC.FR/20/14 OSCE+), 
Italy-European Union (with the candidate countries Albania, the former 
Yugoslav Republic of Macedonia, Iceland, Montenegro and Serbia; and the 
European Free Trade Association country Norway, member of the European 
Economic Area, in alignment) (PC.DEL/908/14), United States of America 
(PC.DEL/893/14), Russian Federation (PC.DEL/914/14), Turkey 
(PC.DEL/913/14 OSCE+), Armenia (PC.DEL/920/14), Azerbaijan 
(PC.DEL/892/14 OSCE+) 

 
Agenda item 2: 2013 ANNUAL REPORT BY THE SECRETARY GENERAL 

ON THE IMPLEMENTATION OF OSCE RECRUITMENT 
POLICIES 

 
Chairperson, Secretary General, Italy-European Union (with the candidate 
countries Albania, the former Yugoslav Republic of Macedonia, Iceland, 
Montenegro and Serbia; the country of the Stabilisation and Association 
Process and potential candidate country Bosnia and Herzegovina; as well as 
Andorra, Georgia, Moldova, San Marino and Ukraine, in alignment) 
(PC.DEL/909/14), United States of America (PC.DEL/883/14), 
Russian Federation (PC.DEL/915/14), Turkey 
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Agenda item 3: DECISION ON AMENDING OSCE STAFF REGULATIONS 
AND STAFF RULES 

 
Chairperson 

 
Decision: The Permanent Council adopted Decision No. 1128 (PC.DEC/1128) 
on amending OSCE Staff Regulations and Staff Rules, the text of which is 
appended to this journal. 

 
Agenda item 4: REVIEW OF CURRENT ISSUES 

 
(a) Ongoing violations of OSCE principles and commitments by the 

Russian Federation and the situation in Ukraine: Chairperson, Ukraine, 
Italy-European Union (with the candidate countries Albania, Iceland and 
Montenegro; as well as Ukraine, in alignment) (PC.DEL/910/14), 
United States of America (PC.DEL/896/14), Canada (PC.DEL/888/14 
OSCE+), Turkey (PC.DEL/899/14 OSCE+), Norway (PC.DEL/907/14), 
Secretary General 

 
(b) The humanitarian situation in Ukraine and the continuing violations of the 

norms of international humanitarian law during the punitive operation in 
south-eastern Ukraine: Russian Federation (PC.DEL/889/14), United States 
of America (PC.DEL/895/14), Ukraine, Germany 

 
(c) Abduction of Ukrainian servicewoman Ms. N. Savchenko: Ukraine, 

United States of America (PC.DEL/894/14), Italy-European Union, 
Russian Federation (PC.DEL/917/14) 

 
(d) Case of Mr. Alexander Sodiqov in Tajikistan: United States of America 

(PC.DEL/884/14), Canada (PC.DEL/902/14 OSCE+), Tajikistan 
(PC.DEL/891/14 OSCE+) 

 
(e) Nineteenth anniversary of the massacre in Srebrenica, Bosnia and 

Herzegovina: Italy-European Union (with the candidate countries Albania, the 
former Yugoslav Republic of Macedonia, Iceland, Montenegro and Serbia; the 
European Free Trade Association countries Liechtenstein and Norway, 
members of the European Economic Area; as well as Andorra, Georgia, 
Moldova, San Marino and Ukraine, in alignment) (PC.DEL/911/14), 
United States of America (PC.DEL/885/14), Russian Federation 
(PC.DEL/916/14), Bosnia and Herzegovina (PC.DEL/886/14 OSCE+) 

 
(f) Fifteenth anniversary of the disappearance of Agron, Mehmet, and Ylli Bytyqi 

in Serbia: United States of America (PC.DEL/890/14), Serbia 
 

Agenda item 5: REPORT ON THE ACTIVITIES OF THE 
CHAIRPERSON-IN-OFFICE 

 
(a) Telephone conversations between the Chairperson-in-Office and the Foreign 

Ministers of Ukraine and the Russian Federation, respectively: Chairperson 
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(b) Meeting between the trilateral contact group of senior representatives of 
Ukraine, the Russian Federation and the OSCE, held in Kyiv: Chairperson 

 
Agenda item 6: REPORT OF THE SECRETARY GENERAL 

 
(a) Gender Equality Review Conference on the occasion of the 10th anniversary 

of the 2004 OSCE Gender Action Plan, held in Vienna on 10 and 
11 July 2014: Secretary General 

 
(b) Preparatory Committee to the Third United Nations World Conference on 

Disaster Risk Reduction, convened in Geneva, Switzerland, on 14 and 
15 July 2014: Secretary General 

 
(c) Workshop entitled Triggering Co-operation Across the Water-Energy-Food 

Nexus in Central Asia, held in Istanbul, Turkey, from 15 to 17 July 2014: 
Secretary General 

 
(d) Launch of the OSCE report entitled Leveraging Anti-Money Laundering 

Regimes to Combat Trafficking in Human Beings, held on 14 July 2014: 
Secretary General 

 
Agenda item 7: ANY OTHER BUSINESS 

 
(a) Meeting of the Model OSCE, held in Belgrade from 8 to 10 July 2014: Serbia 

(PC.DEL/926/14 OSCE+) 
 

(b) Organizational matters: Chairperson 
 
 
4. Next meeting: 
 

Thursday, 17 July 2014, at 4.25 p.m., in the Neuer Saal
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DECISION No. 1128 
AMENDING OSCE STAFF REGULATIONS 

AND STAFF RULES 
 
 
 The Permanent Council, 
 
 Recalling paragraph II.3 of Permanent Council Decision No. 1123 of 22 May 2014, in 
which it was decided that “the period for in-grade movement between consecutive salary 
increments shall be two years, and tasks the Secretariat to implement this measure by 
formulating amendments to relevant provisions of the OSCE Staff Regulations and Staff 
Rules which shall be subject to approval by the Permanent Council by 31 July 2014”, 
 
 Acting in accordance with the relevant provisions of Staff Regulation 11.01, 
 
 Taking into consideration document SEC.GAL/104/14/Rev.1 dated 4 July 2014, 
 
 Takes note of the budgetary implications and approves the attached amendments to 
the Staff Rule 5.04.2 “Salary Increments”, and the Staff Regulation 11.01 “Amendment”. 
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 Annex 
 
 

PROPOSALS OF AMENDMENTS TO THE 
OSCE STAFF REGULATIONS AND STAFF RULES 

 

CURRENT TEXT OF THE 
STAFF REGULATIONS 

AND STAFF RULES 

PROPOSED 
AMENDMENTS 

COMMENTS, 
JUSTIFICATIONS AND 
FINANCIAL IMPACT 

Rule 5.04.2 — Salary 
Increments 
 
(a) The normal 
qualifying period for in-grade 
movement between 
consecutive steps shall be 
one year, except in cases 
where the normal qualifying 
period for in-grade 
movement between 
consecutive steps is two 
years as reflected in the 
salary scales. 
 
(b) A salary increment 
shall take effect one year or 
two years, as the case may 
be, from the first day of the 
month during which the 
latest of the following actions 
took place: 
 
(i) Entrance on duty; 
 
(ii) Last salary increment; 
 
(iii) Appointment at a 

higher level. 
 
(c) In cases of periods of 
leave without pay exceeding 
one month, the increment 
shall be postponed by the 
duration of such leave. 
 
 

Rule 5.04.2 — Salary 
Increments 
 
(a) The normal 
qualifying period for in-grade 
movement between 
consecutive steps shall be 
one two years, except in 
cases where the normal 
qualifying period for in-grade 
movement between 
consecutive steps is two 
years as reflected in the 
salary scales. 
 
(b) A salary increment 
shall take effect one year or 
two years, as the case may 
be, from the first day of the 
month during which the 
latest of the following actions 
took place: 
 
(i) Entrance on duty; 
 
(ii) Last salary increment; 
 
(iii) Appointment at a 

higher level. 
 
(c) In cases of periods of 
leave without pay exceeding 
one month, the increment 
shall be postponed by the 
duration of such leave. 
 
 

 
 
 
Paragraph II.3 of Permanent 
Council Decision No. 1123 
dated 22 May 2014 on 
approval of the 2014 Unified 
Budget contained the 
following tasking, “Decides 
that the period for in-grade 
movement between 
consecutive salary 
increments shall be two 
years, and tasks the 
Secretariat to implement this 
measure by formulating 
amendments to relevant 
provisions of the OSCE Staff 
Regulations and Staff Rules 
which shall be subject to 
approval by the Permanent 
Council by 31 July 2014”. 
 
Depending on the option for 
implementation used, this 
change is estimated to reduce 
the 2015 Unified Budget 
Proposal by between 
0.4 million to 0.6 million 
euros. 
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PROPOSALS OF AMENDMENTS TO THE 
OSCE STAFF REGULATIONS AND STAFF RULES (continued) 

 

 

CURRENT TEXT OF THE 
STAFF REGULATIONS 

AND STAFF RULES 

PROPOSED 
AMENDMENTS 

COMMENTS, 
JUSTIFICATIONS AND 
FINANCIAL IMPACT 

(d) The Secretary 
General shall specify in Staff 
Instructions the conditions 
under which: 
 
(i) A performance 

reward may be 
granted in case of 
excellent performance 
to international and 
local fixed-term 
contracted and 
seconded 
staff/mission 
members, except 
Secretary General, 
Heads of 
Institutions/Missions, 
Deputy Heads of 
Missions and 
contracted Directors; 

 
(ii) The salary increment 

may be deferred by 
one year in case of 
less than satisfactory 
or poor performance. 

 

(d) The Secretary 
General shall specify in Staff 
Instructions the conditions 
under which: 
 
(i) A performance 

reward may be 
granted in case of 
excellent performance 
to international and 
local fixed-term 
contracted and 
seconded 
staff/mission 
members, except 
Secretary General, 
Heads of 
Institutions/Missions, 
Deputy Heads of 
Missions and 
contracted Directors; 

 
(ii) The salary increment 

may be deferred by 
one year in case of 
less than satisfactory 
or poor performance. 

 

Regulation 11.01 
Amendment 
 
(a) These Regulations 
shall not be regarded as 
establishing acquired rights 
of the staff; they may be 
revised, amended or 
suspended by the Permanent 
Council. If such proposed 
revisions or amendments 
pertain to the terms and 

Regulation 11.01 
Amendment 
 
(a) These Regulations 
shall not be regarded as 
establishing acquired rights 
of the staff; they may be 
revised, amended or 
suspended by the Permanent 
Council. If such proposed 
revisions or amendments 
pertain to the terms and 

 
 
 
While reviewing the OSCE 
Staff Regulations and Staff 
Rules with a view to 
identifying the revisions 
necessary to implement the 
tasking under Permanent 
Council Decision No. 1123, 
it was noticed that the second 
sentence in paragraph (b) of 
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PROPOSALS OF AMENDMENTS TO THE 
OSCE STAFF REGULATIONS AND STAFF RULES (continued) 

 

 

CURRENT TEXT OF THE 
STAFF REGULATIONS 

AND STAFF RULES 

PROPOSED 
AMENDMENTS 

COMMENTS, 
JUSTIFICATIONS AND 
FINANCIAL IMPACT 

conditions of service of staff, 
the Permanent Council shall, 
prior to the decision, be 
advised of the views of the 
Secretary General on the 
matter. 
 
(b) Amendments to the 
Staff Rules shall be 
communicated to the 
Permanent Council prior to 
their promulgation by the 
Secretary General. Any 
budgetary implications of 
amendments to the Staff 
Rules shall be presented to 
the Permanent Council for 
approval before the Rules 
in question are 
promulgated. 
 
(c) The Permanent 
Council shall review 
periodically the 
implementation of these 
Regulations, including the 
effectiveness of the 
recruitment and appointment 
criteria, policies and 
procedures, the conditions of 
service of OSCE officials 
and the adequacy of the level 
of remuneration and its 
affordability in the light of 
the OSCE’s financial 
situation. 
 
(d) Any budgetary 
implications of 
amendments to the Staff 
Rules shall be presented to 

conditions of service of staff, 
the Permanent Council shall, 
prior to the decision, be 
advised of the views of the 
Secretary General on the 
matter. 
 
(b) Amendments to the 
Staff Rules shall be 
communicated to the 
Permanent Council prior to 
their promulgation by the 
Secretary General. Any 
budgetary implications of 
amendments to the Staff 
Rules shall be presented to 
the Permanent Council for 
approval before the Rules 
in question are 
promulgated. 
 
(c) The Permanent 
Council shall review 
periodically the 
implementation of these 
Regulations, including the 
effectiveness of the 
recruitment and appointment 
criteria, policies and 
procedures, the conditions of 
service of OSCE officials 
and the adequacy of the level 
of remuneration and its 
affordability in the light of 
the OSCE’s financial 
situation. 
 
(d) Any budgetary 
implications of amendments 
to the Staff Rules shall be 
presented to participating 

Staff Regulation 11.01 
“Amendment” is nearly 
identical to paragraph (d) of 
the same Regulation with the 
difference that in paragraph 
(d) the term “participating 
States” is used instead of “the 
Permanent Council” in 
paragraph (b) second 
sentence. Deletion of 
paragraph (d) is proposed as 
it is redundant. 
 
The proposed amendment 
does not bear any budgetary 
implication and is meant to 
remove a repetition which is 
believed to have resulted 
from a clerical error.  
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PROPOSALS OF AMENDMENTS TO THE 
OSCE STAFF REGULATIONS AND STAFF RULES (continued) 

 

 

CURRENT TEXT OF THE 
STAFF REGULATIONS 

AND STAFF RULES 

PROPOSED 
AMENDMENTS 

COMMENTS, 
JUSTIFICATIONS AND 
FINANCIAL IMPACT 

participating States for 
approval before the Rules 
in question are 
promulgated. 
 

States for approval before the 
Rules in question are 
promulgated. 
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