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Please find attached the letters of re-appointment and the annexed operational
arrangements for the three Personal Representatives of the OSCE Chairman-in-Office,

as part of the overall fight of the OSCE in combating discrimination and promoting

tolerance.
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BELGIUM 2006 The Betgian Chairmanship 2006

datum 18/01/2006 Ms Anastasia Crickley,
Personal Representative of the
CiO for Tolerance,
NCCRI -Floor 3 - Jervis House
Jervis Street
DUBLIN 1
IRELAND

Concerns : Extension of your mandate as Personal Represeatative of the OSCE
Chairman-in-Office

Excellency,

I was most pleased to leam that you are prepared to continue to serve as the Personal
Representative of the OSCE Chairman-in-Office on Combating Racism, Xenophobia
and Discrimination, also focusing on Intolerance and Discrimination against Chostians
and Members of Other Religions durning the Belgian OSCE-Chairmanship in 2006. Your
appointment is one distinct part of the overall fight of the OSCE in combaung
discrimination and promoting tolerance.

In conformity with paragraph 5 of Decision No.12/04 on Tolerance and Non-
Discrimination of the Sofia Ministerial Council, your appointment by the former OSCE
Chairman-in-Office Solomon Passy on the 23 of December 2004 and your
reappointment by the former OSCE Chaitman-in-Office Dr. Dimitdj Rupel on the 7" of
January 2005, the Chairman hereby extends your appointment as his Personal
Representative on Combating Racism, Xenophobia and Discrimination, also focusing on
Intolerance and Discrimination against Christians and Members of Other religions, 1n 2
part-time capacity, for the duration of the Belgian Chaizmanship in 2006.

Your mandate will continue to be to:

- promote better coordination of participating Srates” efforts aimed at the effective
implementation of relevant Ministeral and Permanent Council Decisions in the field
of tolerance and non-discrimination, and cooperate with the Chairmanship-in-Office
in this field, in this context paying special attention to all forms of intolerance and
discrimination, also focusing on intolerance and discrimination against Chrstians and
members of other religions in the OSCE region.

OSCE Belglan Chairmanship « Présidence belge de I'OSCE e Belgisch Voorzitterschap van de OVSE
osce.2006@diplobel.fed.be ¢ www.osce2006.be

FPS Foreign Affairs, Foreign Trade and Development Cooperation

SPF Affaires étrangéres, Commerce extérieur et Coopération au Développement
FOD Bultenlandse Zaken, Buitenlandse Handel en Ontwikkelingssamenwerking
Rue des Petits Carmes 15, B-1000 Bruxelles ® Karmelietenstraat 15, B-1000 Brusse!
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- cooperate and coordinate with the Personal Represenwmtives of the
Chaioman-in-Office for: a) Combating anti-Semitism and for b) Combating
Intolerance and Discrimination against Muslims, in the implementation of their
respective mandates, and while maintaining your distinct focus and avoiding
duplication, ensure that your activities are complementary.

- cooperate and coordinate with the ODIHR, as your activities will reinforce those of
the Office.

- cooperate and coordinate, as appropriate, with other OSCE Institutions, including
the Representative of the Freedom of the Medu, the High Commissioner on
National Minorities, with the OSCE Secretariat as well as with relevant international
organizations and NGOs in order to avoid duplication of efforts.

- consult with the Chairmanship-in-Office in advance on all plined activities and
regulardly report to the Chairmanship-in-Office and the Permanent Coungil. In
assisting the Chairmanship-in-Office, cooperate with all parucipating States in an
impartial manner. You shall discharge your functions and regulate your conduct with
the interest of the OSCE only in mind and shall neither seek nor accept instructions
from any Govemment or participating State, or from any authority extemnal to the

OSCE.

- for the pusposes of accountability and transparency, OSCE administrative poliaes
and procedures are to be applied for the administrative arrangements.

Annexed you find our common operational arrangements for 2006. I trust that these
arrangements meet the requirements for a fruitful cooperation between yourself and the

Belgian Chairmanship.

I very much look forward to working with you.

Minister of Foreign Affaifs of Belgium



18-JAN-2006 11:53 - . O3CE ClO" o . .82 Sl 38 45  P.Q2/@S

ANNEX

Operational arrangements

The basis for these operational arrangements are the Ministerial and Permanent
Council Decisions in the area of tolerance and non-discrimination, as well as the
respective mandates for the three Personal Representatives as formulated in the
letters of appointment. The arrangements recognize and take into account the fact
that the three Personal Representatives serve on a part-time and honorary basis.

- The three Personal Representatives will continue to report to the Permanent
Council (PC). Such reporting will take place at least twice in 2006. Reports will
be provided to the - Chair-in-Office (CiO) in advance of the PC, following
consultations with ODIHR as appropriate. In these reports, spemﬁc attention
should be paid to recommendations to OSCE participating States in accordance
with their commitments.

- The Personal Representatives will provide the Cio thh quarterly activity
updates. These include an overview of upcoming participation to meetings,
events, conferences and country visits. A schedule of key events related to the
promotion of tolerance in 2006 will be provided by the CiO and ODIHR.

- Three co-ordination meetings between the Personal Representatives, ODIHR and
the Chairmanship will be arranged in the course of 2006. The first of these
meetings shall be scheduled in mid-January and will discuss the first quarterly
update. Whenever possible, these meetings will be held in the margins of events
where the Personal Representatives, ODIHR and the Chair are present.
Coordination meetings will address quarterly updates as well as any other
coordination matter, including administrative arrangements.

- The Personal Representatives inform the CiO in advance of country visits, in
order to allow useful coordination prior to the visit. After the visit, they provide
the CiO with a written report, highlighting findings and possible
recommendations. During country visits, the Personal Representatives will be
accompanied by an ODIHR-expert when possible or upon request of the CiO.

- The position of Personal Representative of the CiO implies that words and acts
will be politically attributed to the CiO. Therefore, caution is advised in contacts
and correspondence with the media.

- Co-operation between the ODIHR and the Personal Representatives of the CiO
will ensure a regular and mutual flow of information and co-ordination of
activities. In addition, ODIHR will continue to provide the three Personal
Representatives with expertise and support where possible. If necessary, resources
from the Fund for the three Personal Representatives will be provided to ensure
this support from within ODIHR.

- The three Personal Representatives will share with ODIHR and other OSCE-
institutions relevant information received in the course of their activities. Such
sharing of information will enable ODIHR to include such information in its
database and to use it in preparing its reports to the Permanent Council and the
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HDIM. In turn, the ODIHR will ensure that all three Personal Representatives
have access to relevant information and documentation.

The three Personal Representatives are encouraged to support and reinforce the
work of their colleagues, e.g. by mutually representing each other when
appropriate. In this context, joint participation to events and joint coumry visits
could be considered.

Contact points for the Belgian Chairmanship are:

o For matters of substance: Timon Bo Salomanson Permanent Mission of
Belgium 10 the OSCE. Mobile: 00 43 664 516 61 93 E-mail:
timon.salomonson@diplobel. be '

o For financial matters, including endorsement of OTAs of the Personal
Representatives and for transmitting their request of reimbursement to the
Secretariat: Bart Laymmens, Permanent Mission of Belgium to the OSCE.
Mobile: 00 43 664 516 6191 E-mail: bart.lammens@diplobel be

o Within the secretariat: Labib Sahab, Chief of Budget Unit, responsible jor
administrative and financial matters Telephone : 0043 1 514.36.535 E-
mail : labib.sahib(@osce.
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BELGIUM 2006 Phe Belgion Chairmanship 2006

datum 18/01/2006 H.E. Ambassador Omur Orhun
~ Personal Representative of the CiO for Tolerance
MINISTERY FOR FOREIGN AFFAIRS
Disigleri Bakanligi
GODK
Balgat
Anksra
TURKEY

Concems : Extension of your mandate as Personal Representative of the OSCE
Chairman-in-Office

Excellency,

I was most pleased to learn that you are prepared to continue to serve as the Personal
Representative of the OSCE Chairman-in-Office on Combatng Intolerance and
Discamination against Muslims during the Belgian OSCE-Chairmanship in 2006. Your
appointment is one distinct part of the overall fight of the OSCE in combating
discrimination and promoung tolerance.

In conformity with paragraph 5 of Decision No.12/04 on Tolerance and Non-
Discnmination of the Sofia Ministedal Council, your appointment by the former OSCE
Chairman-in-Office Solomon Passy on the 23 of December 2004 and your
reappointment by the former OSCE Chairman-in-Office Dr. Dimitdj Rupel on the 7* of
January 2005, the Chairman hereby extends your appointment as his Personal
Representative on Combating Intolerance and Discrimination against Muslims, in a part-
ume capaaity, for the duration of the Belgian Chaicmanship in 2006.

Your mandate will continue to be to:

- promote better coordination of participating States” efforts aimed at the effective
implementation of relevant Ministedal and Permanent Council Decisions in the Seld
of tolerance and non-discrimination, and cooperate with the Chairmanship-in-Office
in this feld, in this context paying spedal attention to combating Intolerance and
discnmination against Muslims in the OSCE region.

OSCE Belgian Chairmanship ¢ Présidence belge de I'OSCE = Belgisch Voorzitterschap van de OVSE
05¢e.2006@dIplobel.fed.be « www.05ce2006.be

FPS Foreign Affairs, Foreign Trade and Development Cooperation

SPF Affalres Etrangéres, Commerce extérieur et Coopération au Développement
FOD Buiteniandse Zaken, Buitenlandse Handel en Ontwikkelingssamenwerking
Rue des Patits Carmes 15, B-1000 Bruxelles « Karmelietenstraat 15, 8-1000 Brussel
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- cooperate and coorxdinate with the Personal Representatives of the
Chairman-in-Office for: a) Combating Racism, Xenophobia and Discrimination, also
focusing on Intolerance and Discrimination against Chrstians and Members of
Other religions and for b) Combating anti-Semitsm, in the implementation of their
respective mandates, and while maintaining your distinct focus and avoiding
duplication, ensure that your activities are complementary.

- cooperate and coordinate with the ODIHR, as your activities will reinforce those of
the Office.

- cooperate and coordinate, as appropriate, with other OSCE Institutions, including
the Representative of the Freedom of the Media, the High Commussioner on
National Minogtes, with the OSCE Secretadat as well as with relevant intemational
organizations and NGOs in order to avoid duplication of efforts.

- consult with the Chairmanship-in-Office in advance on all planned activites and
regularly report to the Chairmanship-in-Office and the Permanent Council. In
assisting the Chairmanship-in-Office, cooperate with all participating States in an
impartial manner. You shall discharge your functions and regulate your conduct with
the interest of the OSCE only in mind and shall neither seek nor accept instructions
from any Govemnment or partucipating State, or from any authority external to the
OSCE.

- for the purposes of accountability and transparency, OSCE admunistrative policies
and procedures are to be applied for the administrative arrangements.

Annexed you find our common operational arrangements for 2006. I trust that these
armngements meet the requirements for a fruitful cooperation between yourself and the
Belgian Chairmanship.

I very much look forward to working with you.

be

TOTAL P.99
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ANNEX

Operational arrangements

The basis for these operational arrangements are the Ministerial and Permanent
Council Decisions in the area of tolerance and non-discrimination, as well as the
respective mandates for the three Personal Representatives as formulated in the
letters of appointment. The arrangements recognize and take into account the fact
that the three Personal Representatives serve on a part-time and honorary basis.

- The three Personal Representatives will continue to report to the Permanent
Council (PC). Such reporting will take place at least twice in 2006. Reports will
be provided to the.Chair-in-Office (CiO) in advance of the PC, following
consultations with ODIHR as appropriate. In these reports, specific attention
should be paid to recommendations to OSCE participating States in accordance
with their commitments. o '

- The Personal Representatives will provide the CiO with quarterly activity
updates. These include an overview of upcoming participation to meetings,
events, conferences and country visits. A schedule of key events related to the
promotion of tolerance in 2006 will be provided by the CiO and ODIHR.

- Three co-ordination meetirigs between the Personal Representatives, ODIHR and
the Chairmanship will be arranged in the course of 2006. The first of these
meetings shall be scheduled in mid-January and will discuss the first quarterly
update. Whenever possible, these meetings will be held in the margins of events
where the Personal Representatives, ODIHR and the Chair are present.
Coordination meetings will address quarterly updates as well as any other
coordination matter, including administrative arrangements.

- The Personal Representatives inform the CiO in advance of country visits, in
order to allow useful coordination prior to the visit. After the visit, they provide
the CiO with a written report, highlighting findings and possible
recommendations. During country visits, the Personal Representatives will be
accompanied by an ODIHR-expert when possible or upon request of the CiO.

- The position of Personal Representative of the CiO implies that words and acts
will be politically attributed to the CiO. Therefore, caution is advised in contacts
and correspondence with the media.

- Co-operation between the ODIHR and the Personal Representatives of the CiO
will ensure a regular and mutual flow of information and co-ordination of
activities. In addition, ODIHR will continue to provide the three Personal
Representatives with expertise and support where possible. If necessary, resources
from the Fund for the three Personal Representatives will be provided to ensure
this support from within ODIHR.

- The three Personal Representatives will share with ODIHR and other OSCE-
institutions relevant information received in the course of their activities. Such
sharing of information will enable ODIHR to include such information in its
database and to use it in preparing its reports to the Permanent Council and the
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HDIM. In turn, the ODIHR will ensure that all three Personal Representatives
have access to relevant information and documentation.

- The three Personal Representatives are encouraged to support and reinforce the
work of their colleagues, e.g. by mutually representing each other when
appropriate. In this context, joint participation to events and joint coumry visits
could be considered.

- Contact points for the Belgian Chairmanship are:

o For matters of substance. Timon Bo Sanmanson Permanent Mission of
Belgium to the: OSCE. Mobile: 00 43 664 516 61 93 E-mail:
timon. salomonson@diplobel. be

o For financial matters, including endorsement of OTAs of the Personal
Representatives and for transmitting their request of reimbursement to the
Secretariat: Bart Lammens, Permanent Mission of Belgium to the OSCE.

- Mobile: 00 43 664 516 61 91 E-mail: bart.lammens@diplobel. be

o Within the secretariat: Labib Sahab, Chief of Budget Unit, responsible for
administrative and financial matters Telephone : 0043 1 514.36.535 E-
mail : labib.sahib(@osce
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BELGIUM 2006 The Belgian Chatrmanship 2006

datum 18/01/2006 Professor Dr. Gert Weisskirchen
Personal Representative of the CiO for Tolerance
DEUTSCHER BUNDESTAG
Persoenlicher Beauftragter des
OSZE-Vorsitzenden zur Bekaempfung des
Antisemitismus
Platz der Republik 1
11011 Berlin
GERMANY

Concems : Extension of your mandate as Personal Representative of the OSCE
Chairman-in-Office

Excellency,

I was most pleased to leamn that you are prepared to continue to serve as the Personal
Representative of the OSCE Chairman-in-Office on Combating anti-Semitism ducing the
Belgian OSCE-Chairmanship in 2006. Your appointment is one distinct part of the
overall fight of the OSCE in combating discaiminanon and promoung tolerance.

In conformity with paragraph 5 of Decision No.12/04 on Tolerance and Non-
Discrimination of the Sofia Ministerial Council, your appointment by the former OSCE
Chaicman-in-Office Solomon Passy on the 23" of December 2004 and your
reappointment by the former OSCE Chairman-in-Office Dr. Dimituj Rupel on the 7* of
January 2005, the Chairman hereby extends your appointment as his Personal
Representative on Combating anti-Semitism, in a part-time capacity, for the duranon of
the Belgian Chaicmanship in 2006.

Your mandate will continue to be to:

- promote better coordination of participating States’ efforts aimed at the effective
implementation of relevant Ministenial and Permanent Council Decisions in the field
of tolerance and non-discrimination, and cooperate with the Chairmanship-in-Office
in this field, in this context paying special attention to combating ant-Semitism in the
OSCE region.

OSCE Belgian Chairmanship e Présidence belge de 'OSCE ¢ Belgisch Voorzitterschap van de OVSE
osce.2006@diplobel.fed.be » www.osce2006.be

FPS Foreign Affairs, Foreign Trade and Development Cooperation
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- cooperate and coordinate with the Personal Representatves of the
Chairman-in-Office for: a) Combating Racism, Xenophobia and Discrimination, also
focusing on Intolerance and Discrimination against Chasnans and Members of
Other religions and for b) Combating Intolerance and Discnmination against
Muslims, in the implementation of their respective mandates, and while maintaining
your disunct focus and avoiding duplication, ensure that your activities are
complementary.

- coopenate and coordinate with the ODIHR, as your activities will reinforce those of
the Office.

- cooperate and coordinate, as appropriate, with other OSCE Institutions, including
the Representative of the Freedom of the Media, the High Commissioner on
National Minosities, with the OSCE Secretariat as well as with relevant international
organizations and NGOs in order to avoid duplication of efforts.

- consult with the Chairmanship-in-Office in advance on all planned activites and
regulady report to the Chairmanship-in-Office and the Permanent Council. In
assisting the Chairmanship-in-Office, cooperate with all participating States in an
impartial manner. You shall discharge your functions and regulate your conduct with
the interest of the OSCE only in mind and shall neither seek nor accept instructions
from any Govemment or participating State, or from any authonty external to the
OSCE.

- for the purposes of accountability and transpasency, OSCE administrative policies
and procedures are to be applied for the administrative arrangements.

Annexed you find our common operational arrangements for 2006. I trust that these
arrangements meet the requirements for a fruitful cooperation between yourself and the

Belgian Chairmanship.

I very much look forward to wodking with you.

f the OSCE
Minister of Foreign Affairs of Belgium




18-JAN-20B6 11:53 0SCE ClIO B2 SP1 38 45 P.92-/@S

ANNEX

Operational arrangements

The basis for these operational arrangements are the Ministerial and Permanent
Council Decisions in the area of tolerance and non-discrimination, as well as the
respective mandates for the three Personal Representatives as formulated in the
letters of appointment. The arrangements recognize and take into account the fact
that the three Personal Representatives serve on a part-time and honorary basis.

- The three Personal Representatives will continue to report to the Permanent
Council (PC). Such reporting will take place at least twice in 2006. Reports will
be provided to the . Chair-in-Office (CiO) in advance of the PC, following
consultations with ODIHR as appropriate. In these reports, specific attention
should be paid to recommendations to OSCE participating States in accordance
with their commitments. o )

- The Personal Representatives will provide the CiO with quarterly activity
updates. These include an overview of upcoming participation to meetings,
events, conferences and country visits. A schedule of key events related to the
promotion of tolerance in 2006 will be provided by the CiO and ODIHR.

- Three co-ordination meetinigs between the Personal Representatives, ODIHR and
the Chairmanship will be arranged in the course of 2006. The first of these
meetings shall be scheduled in mid-January and will discuss the first quarterly
update. Whenever possible, these meetings will be held in the margins of events
where the Personal Representatives, ODIHR and the Chair are present.
Coordination meetings will address quarterly updates as well as any other
coordination matter, including administrative arrangements.

- The Personal Representatives inform the CiO in advance of country visits, in
order to allow useful coordination prior to the visit. After the visit, they provide
the CiO with a written report, highlighting findings and possible
recommendations. During country visits, the Personal Representatives will be
accompanied by an ODIHR-expert when possible or upon request of the CiO.

- The position of Personal Representative of the CiO implies that words and acts
will be politically attributed to the CiO. Therefore, caution is advised in contacts
and correspondeénce with the media.

- Co-operation between the ODIHR and the Personal Representatives of the CiO
will ensure a regular and mutual flow of information and co-ordination of
activities. In addition, ODIHR will continue to provide the three Personal
Representatives with expertise and support where possible. If necessary, resources
from the Fund for the three Personal Representatives will be provided to ensure
this support from within ODIHR.

- The three Personal Representatives will share with ODIHR and other OSCE-
institutions relevant information received in the course of their activities. Such
sharing of information will enable ODIHR to include such information in its
database and to use it in preparing its reports to the Permanent Council and the
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HDIM. In turn, the ODIHR will ensure that all three Personal Representatives
have access to relevant information and documentation.

- The three Personal Representatives are encouraged to support and reinforce the
work of their colleagues, e.g. by mutually representing each other when
appropriate. In this context, joint participation to events and joint country visits
could be considered.

- Contact points for the Belgian Chairmanship are:

o For matters of substance: Timon Bo Salomonson, Permanent Mission of
Belgium to the OSCE. Mobile: 00 43 664 516 61 93 E-mail:
timon. salomonson@diplobel. be '

o For financial matters, including endorsememt of OTAs of the Personal
Representatives and for transmitting their request of reimbursement to the
Secretariat: Bart Lammens, Permanent Mission of Belgium to the OSCE.
Mobile: 00 43 664 516 61 91 E-mail: bart. lammens@diplobel.be

o Within the secretariat: Labib Sahab, Chief of Budget Unit, responsible for
administrative and financial matters Telephone : 0043 1 514.36.535 E-

mail : labib.sahib@osce



