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1. Date:

1110th PLENARY MEETING OF THE COUNCIL

Thursday, 21 July 2016

Opened: 10.05 a.m.
Suspended:  1.10 p.m.
Resumed: 3.20 p.m.

Closed:

6.20 p.m.

2. Chairperson: Ambassador E. Pohl

Ms. S. Stohr
3. Subjects discussed — Statements — Decisions/documents adopted:
Agenda item 1: ADDRESS BY THE MINISTER OF STATE AT THE

PCOEJ1110

FOREIGN AND COMMONWEALTH OFFICE AND THE
DEPARTMENT FOR INTERNATIONAL DEVELOPMENT
OF THE UNITED KINGDOM, THE RT HON BARONESS
ANELAY OF ST JOHNS DBE

Chairperson, Minister of State at the Foreign and Commonwealth Office of the
United Kingdom, Slovakia-European Union (with the candidate countries
Albania, the former Yugoslav Republic of Macedonia, Montenegro and
Serbia; the country of the Stabilisation and Association Process and potential
candidate country Bosnia and Herzegovina; the European Free Trade
Association countries Iceland and Norway, members of the European
Economic Area; as well as Andorra, Moldova, San Marino and Ukraine, in
alignment) (PC.DEL/1206/16), United States of America (PC.DEL/1164/16)
(PC.DEL/1166/16), Russian Federation (PC.DEL/1190/16), Turkey
(PC.DEL/1217/16 OSCE+), Canada (also on behalf of Iceland, Liechtenstein,
Mongolia, Norway and Switzerland) (PC.DEL/1232/16 OSCE+), Azerbaijan
(PC.DEL/1181/16 OSCE+), Bosnia and Herzegovina (PC.DEL/1223/16
OSCE+), Holy See (PC.DEL/1171/16 OSCE+), Australia (Partner for
Co-operation) (PC.DEL/1169/16 OSCE+), Afghanistan (Partner for
Co-operation)
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Agenda item 2: PRESENTATION BY THE SECRETARY GENERAL OF
THE ANNUAL EVALUATION REPORT ON THE
IMPLEMENTATION OF THE 2004 OSCE ACTION PLAN
FOR THE PROMOTION OF GENDER EQUALITY

Chairperson, Secretary General (SEC.DOC/1/16), Slovakia-European Union
(with the candidate countries Albania, the former Yugoslav Republic of
Macedonia, Montenegro and Serbia; the country of the Stabilisation and
Association Process and potential candidate country Bosnia and Herzegovina;
the European Free Trade Association countries Iceland and Liechtenstein,
members of the European Economic Area; as well as Andorra, Georgia,
Moldova, San Marino and Ukraine, in alignment) (PC.DEL/1208/16), United
States of America (PC.DEL/1165/16), Russian Federation (PC.DEL/1192/16),
Turkey (PC.DEL/1218/16 OSCE+), Switzerland (PC.DEL/1204/16 OSCE+),
Kazakhstan, Georgia (PC.DEL/1222/16 OSCE+), Norway (PC.DEL/1211/16),
Armenia (PC.DEL/1237/16), Slovenia (PC.DEL/1174/16), Canada
(PC.DEL/1231/16 OSCE+)

Agenda item 3: REPORT BY THE HEAD OF THE OSCE OFFICE IN
YEREVAN

Chairperson, Head of the OSCE Office in Yerevan (PC.FR/24/16/Rev.1
OSCE+), Slovakia-European Union (with the candidate countries Albania, the
former Yugoslav Republic of Macedonia, Montenegro and Serbia; the country
of the Stabilisation and Association Process and potential candidate country
Bosnia and Herzegovina; the European Free Trade Association countries
Iceland and Norway, members of the European Economic Area; as well as
Ukraine, in alignment) (PC.DEL/1210/16), Russian Federation
(PC.DEL/1195/16), Switzerland (PC.DEL/1205/16 OSCE+), United States of
America (PC.DEL/1170/16), Azerbaijan (PC.DEL/1193/16 OSCE+), Armenia

(PC.DEL/1236/16)

Agenda item 4: DECISION ON THE RECOMMENDATION TO ADOPT A
DECISION ON THE OSCE CHAIRMANSHIP IN THE
YEAR 2018

Chairperson

Decision: The Permanent Council adopted Decision No. 1215 (PC.DEC/1215)
on the recommendation to adopt a decision on the OSCE Chairmanship in the
year 2018

Agenda item 5: DECISION ON AMENDING OSCE STAFF REGULATIONS

Chairperson
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Decision: The Permanent Council adopted Decision No. 1216
(PC.DEC/1216/Corr.1) on amending OSCE Staff Regulations, the text of
which is appended to this journal.

Chairperson

Agenda item 6: DECISION ON THE THEME, AGENDA AND

MODALITIES FOR THE 25th ECONOMIC AND
ENVIRONMENTAL FORUM

Chairperson
Decision: The Permanent Council adopted Decision No. 1217 (PC.DEC/1217)

on the theme, agenda and modalities for the 25th Economic and
Environmental Forum, the text of which is appended to this journal.

Agenda item 7: REVIEW OF CURRENT ISSUES

(@)

(b)

(©)

(d)

Chairperson

Russia’s ongoing aggression against Ukraine and illegal occupation of
Crimea: Ukraine (PC.DEL/1183/16), Slovakia-European Union (with the
candidate countries Albania, the former Yugoslav Republic of Macedonia and
Montenegro ; the country of the Stabilisation and Association Process and
potential candidate country Bosnia and Herzegovina; the European Free Trade
Association countries Iceland, Liechtenstein and Norway members of the
European Economic Area; as well as, Georgia, Moldova, San Marino and
Ukraine, in alignment) (PC.DEL/1212/16), Switzerland (PC.DEL/1207/16
OSCE+), Turkey (PC.DEL/1209/16 OSCE+), United States of America
(PC.DEL/1175/16) (PC.DEL/1177/16), Canada (PC.DEL/1230/16 OSCE+)

Situation in Ukraine and the need to implement the Minsk agreements:
Russian Federation (PC.DEL/1199/16), United States of America, Ukraine,
Canada

Current developments in Turkey: Chairperson, Turkey (PC.DEL/1182/16
OSCE+) (PC.DEL/1186/16 OSCE+), Slovakia-European Union (with the
candidate countries Albania, Montenegro and Serbia; the country of the
Stabilisation and Association Process and potential candidate country Bosnia
and Herzegovina; the European Free Trade Association countries Iceland and
Norway, members of the European Economic Area; as well as San Marino and
Ukraine, in alignment) (PC.DEL/1214/16), Canada (PC.DEL/1228/16
OSCE-+), Switzerland, United States of America (PC.DEL/1176/16), Georgia
(PC.DEL/1221/16 OSCE+), Russian Federation (PC.DEL/1200/16), Norway
(PC.DEL/1213/16), Kazakhstan (PC.DEL/1201/16 OSCE+), Azerbaijan
(PC.DEL/1194/16 OSCE+), Ukraine (PC.DEL/1189/16 OSCE+)

Response to a statement made at the 1107th meeting of the Permanent Council
on the human rights of detainees in the European Union: Slovakia-European
Union (PC.DEL/1215/16), Russian Federation
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(e) Response to a statement made at the 1101st meeting of the Permanent Council
on the case of Mr. O. Kobilov in Uzbekistan: Uzbekistan (PC.DEL/1184/16
OSCE+), United States of America, Slovakia-European Union

()] The so-called *““Yarovaya Package” of amendments to the legislation of the
Russian Federation: Ukraine (PC.DEL/1185/16 OSCE+), Russian Federation,
United States of America

(9) The murder of journalist Mr. P. Sheremet in Kiev, Ukraine, on 20 July 2016:
Ukraine (PC.DEL/1187/16 OSCE+), Slovakia-European Union (with the
candidate countries Albania, the former Yugoslav Republic of Macedonia,
Montenegro and Serbia; the country of the Stabilisation and Association
Process and potential candidate country Bosnia and Herzegovina; the
European Free Trade Association countries Iceland and Norway, members of
the European Economic Area; as well as Andorra, Georgia, Moldova, San
Marino and Ukraine, in alignment) (PC.DEL/1216/16), Canada
(PC.DEL/1233/16 OSCE+), United States of America (PC.DEL/1178/16),
Russian Federation (PC.DEL/1203/16/Rev.1)

(h) Twenty-fifth Annual Session of the OSCE Parliamentary Assembly, held in
Thilisi from 1 to 5 July 2016: Chairperson, OSCE Parliamentary Assembly,
Ukraine, Russian Federation (PC.DEL/1196/16)

Agenda item 8: REPORT ON THE ACTIVITIES OF THE
CHAIRPERSON-IN-OFFICE

Announcement of the distribution of the report of the Chairperson-in-Office
(C10.GAL/121/16): Chairperson

Agenda item 9: REPORT OF THE SECRETARY GENERAL

Appeal for nominations for posts in the OSCE Secretariat: Director of the Conflict
Prevention Centre (SEC.GAL/119/16 OSCE+)

Agenda item 10: ANY OTHER BUSINESS

@ Farewell to the Permanent Representative of Greece to the OSCE,
Ambassador A. Papadakis: Chairperson, Greece

(b) Western Balkans Summit, held in Paris on 4 July 2016: France
(PC.DEL/1198/16 OSCE+)

(© Presidential elections in Moldova, to be held on 30 October 2016: Moldova
(PC.DEL/1197/16)
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(d) Early parliamentary elections in Croatia, to be held on 11 September 2016:
Croatia
Next meeting:

Thursday, 28 July 2016, at 9 a.m., in the Neuer Saal
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Permanent Council
Original: ENGLISH

1110th Plenary Meeting
PC Journal No. 1110, Agenda item 4

DECISION No. 1215
RECOMMENDATION TO ADOPT A DECISION ON THE
OSCE CHAIRMANSHIP IN THE YEAR 2018

The Permanent Council,

Taking note of the letter of the Minister of Foreign Affairs and International
Co-operation of Italy from 15 June 2016 (C10.GAL/95/16) expressing Italy’s readiness to
assume the OSCE Chairmanship in the year 2018,

1. Requests the Chairperson of the Permanent Council to transmit to the
Chairperson-in-Office the draft decision of the Ministerial Council on the OSCE
Chairmanship in the year 2018 (MC.DD/4/16 of 24 June 2016);

2. Recommends to the Ministerial Council the adoption of this decision through a
silence procedure with the period of silence expiring on 27 July 2016, at noon CET.
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Organization for Security and Co-operation in Europe 21 July 2016
Permanent Council
Original: ENGLISH

1110th Plenary Meeting
PC Journal No. 1110, Agenda item 5

DECISION No. 1216
AMENDING OSCE STAFF REGULATIONS

The Permanent Council,

Recalling Permanent Council Decision No. 1197 of 31 December 2015, in which the
Permanent Council tasked the Chairperson of the Advisory Committee on Management and
Finance (ACMF) to initiate a working group on horizontal issues of the OSCE budget in
order to identify efficiencies in particular in the field of staff costs,

Taking into consideration document PC.ACMF/34 /16 of 29 June 2016, and the
enclosed recommendations on efficiencies as they relate to “Salary structure”, “Repatriation
grant”, “Incentive payment”, “Classification”, “Travel”, “Annual leave encashment”,
“Overtime” and “Board and lodging allowance (BLA) and daily subsistence allowance
(DSA) overlap” (Annex 1);

Takes note of the recommendations for future work of the ACMF as they relate to the
secondment system, the BLA methodology, the OSCE contract policy, the possible
replacement of the category of International Contracted Mission Members with International
Contracted Staff Members and the issue of local income taxation;

Acting in accordance with the relevant provisions of Staff Regulation 11.01,

Approves the attached amendments to OSCE Rule 5.02.1 on the payment of salaries,
Regulation 5.11 on the repatriation grant’, Regulation 5.13 on board and lodging allowances,
Regulation 5.14 on dependency allowances, Regulation 5.15 on the education grant, Rule
7.01.3 on overtime and Rule 7.02.1 on the accumulation and granting of annual leave
(Annex 2).

1 Includes a corrected reference to “Regulation 5.11 on the repatriation grant”, which was erroneously
referred to as “Regulation 5.11 on the education grant” in document PC.DEC/1216 as originally
distributed.
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RECOMMENDATIONS ON EFFICIENCIES

1. Salary structure

Recommends implementing the changes stemming from the International Civil
Service Commission (ICSC) review of the UN Common System professional category posts;

To effect these changes as of 1 January 2017
2. Repatriation grant

Recommends that the ICSC changes to the repatriation grant be put in place at the
OSCE while paying due regard to the non-career nature of the Organization;

To this end recommends to:

@ Implement a vesting period of five years for the repatriation grant for professional
posts below the P-5 level;

(b) Implement a vesting period of three years for the repatriation grant for professional
posts at the P-5 level;

(©) Implement a vesting period of two years for the repatriation grant for all director
posts;

To effect these changes as of 1 January 2017
3. Incentive payment

Recognizing that the current compensation package offered by the OSCE could
provide challenges in recruitment of some specialized posts, recommends the establishment
of the incentive payment as outlined by the ICSC review of professional level posts;

Further recommends:

@) That such an incentive payment only be employed on an exceptional basis and for
international contracted posts, when the Organization is unable to attract suitably
qualified personnel, and after the position has been vacant and under active
recruitment for period longer than one year;

(b) That the amount of the incentive payment be limited to 25 per cent of the base salary
payable for the first year of assignment, so as not to exceed that of the equivalent
benefit in the UN Common System;
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To implement the incentive payment from within existing budget funds and for a trial
period of two years;

To effect these changes as of 1 January 2017,

Classification recommendations

Recommends to:

Call upon the OSCE executive structures to propose upgrades only in exceptional
cases and whenever possible downgrade or eliminate posts, and affect this when posts
become vacant;

Invite the executive structures which have not yet done so to initiate a structured
reclassification review process where all posts would be carefully considered with a
view to ensuring efficient and effective use of Staff Standard Costs;

Annually present progress on review of the classification of posts by executive
structure in the horizontals document of the Unified Budget Proposal (UBP). This
document should, consequently include a table showing the proposed downgrades and
upgrades within an executive structure for the respective year, highlighting the
efficiencies gained through this initiative;

Staff and mission member travel

Recommends for all executive structures to reduce travel expenses by 2 per cent for

2017 and come up with measures to reduce travel costs on an ongoing basis and report
thereon in the annual UBP and Programme Budget Performance Report (PBPR), in particular
regarding the use of business class travel,

To effect these changes for all executive structures for 1 January 2017;
Annual leave encashment

Recommends limiting the annual leave encashment to 15 days;

To effect these changes as of 1 January 2017,

Overtime

Noting that all P and D staff members are not entitled to overtime, recommends

following changes to overtime for all G staff:

(@)

(b)

Limiting the payment of overtime to exceptional cases and only through the approval
of the head of an executive structure;

Limiting overtime accrual to 1.0x the time worked for all G staff and mission
members;
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To effect these changes starting 1 January 2017,
BLA and DSA overlap

Recognizing that the current Staff Regulations and Staff Rules (SRSR) formulation

with respect to BLA and DSA rates in missions creates unintended economic disincentives to
seconded staff travel, recommends removal of the provisions of the SRSR which reduce BLA
for seconded mission members traveling on DSA;

To effect these changes as of 1 January 2017,

Recommendations for future work

(@)

(b)

(©)

(d)

(€)

(f)

(@)

(h)

The ACMF to continue to discuss the challenges pertaining to the recruitment of
qualified staff, particularly with regard to the secondment system;

The ACMF to engage in a separate discussion on the question of the OSCE BLA
methodology with a view to more closely reflecting both efficiencies as well as
alignment with cost indicators as provided through the UN Common System;

The ACMF to engage in a separate discussion on the question of the OSCE contract
policy with a view to exploring an aligned period of service for all professional posts
and a standardized period of service for seconded staff/mission members in an
executive structure to ten years;

The ACMF to explore the proposal to delete the International Contracted Mission
Members category and to transfer all such posts to the category of Internationally
Contracted Staff Members, following receipt of a detailed cost impact assessment and
possible transition modality options from the Secretariat;

The ACMF to continue discussions on local staff income tax and to actively pursue
solutions with a view to ensuring full compliance with the OSCE Staff Regulations
and Staff Rules;

The OSCE Secretariat to conduct a study on the on non-financial performance
incentives based on merit and to report thereon;

OSCE Fund Managers to pursue efficiency measures on an ongoing basis and clearly
present such measures in the annual UBP, as well as report on progress in identifying
and implementing efficiency measures (including amount of actual savings, where
applicable) in the PBPR, to be separately discussed at an ACMF meeting in the
framework of the PBPR/Programme Outline discussions;

After two years, the ACMF to assess the extent to which the proposed measures
provided efficiencies and, if needed, consider further recommendations.
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AMENDMENTS TO THE OSCE STAFF REGULATIONS AND RULES

CURRENT TEXT OF THE STAFF
RULES OR REGULATIONS

AMENDMENTS

Rule 5.02.1 — Payment of salaries

@) Salaries of international contracted
staff members, including the Secretary
General and heads of institution, shall
be paid either at a single or a
dependency rate, depending on the
family status.

(b) Salaries of international contracted
mission members shall be paid at a
single rate. Short term international
contracted mission members
temporarily appointed against a post
open for secondment, shall only be
entitled to equivalent of the board and
lodging allowance applicable at the
duty station concerned.

(©) Salaries shall be paid monthly at the
end of the month to which they apply.

(d) One twelfth of the annual salary shall
be paid for each full month of
qualifying service.

(e) For service periods less than a full
month, one three hundred and sixtieth
of the annual salary shall be paid for
each calendar day of qualifying
service.

Rule 5.02.1 — Payment of salaries

(@) Salaries of international
contracted staff members,
including the Secretary General
and heads of institution, shall be
paid in accordance with the United
Nations Common System

(b) Salaries of international contracted
singlerate: Short term international
contracted mission members
temporarily appointed against a post
open for secondment shall only be
entitled to the equivalent of the
board and lodging allowance
applicable at the duty station
concerned.

(c) Remains unchanged
(d) Remains unchanged

(e) Remains unchanged

Regulation 5.11
Repatriation Grant

Under the conditions laid down in the
Staff Rules, the OSCE shall pay a repatriation

Regulation 5.11
Repatriation Grant

Under the conditions laid down in
the Staff Rules, the OSCE shall pay a




PC.DEC/1216/Corr.1
21 July 2016
Annex 2

AMENDMENTS TO THE OSCE STAFF REGULATIONS AND RULES

(continued)

CURRENT TEXT OF THE STAFF
RULES OR REGULATIONS

AMENDMENTS

grant to international fixed term contracted
staff members, including the Secretary
General and the heads of institution, in respect
of themselves, their spouse and dependent
children upon separation from service.

Rule 5.11.1 — Payment of Repatriation
Grant

@) The repatriation grant shall be payable
to international fixed term contracted
staff members who have completed
one year of continuous service outside
the country of his/her place of home
leave. The repatriation grant shall not
be paid to a staff member who is
summarily dismissed.

(b) The amount of the grant shall be
calculated on the basis of the staff
member’s last salary, excluding post
adjustment, and the staff member’s
completed years and months of
qualifying service outside the country
of his/her place of home leave,
according to the scale set forth in
Appendix 5.

(©) A dependent child, for the purpose of
repatriation grant, shall mean a child
recognized as dependent under Rule
5.02.2 (d) at the time of the staff
member’s separation from service. If
applicable, the repatriation grant shall
be paid at the dependency rate to
eligible staff member regardless of the
place of residence of his/her spouse or
dependent child.

(d) Where both spouses are staff members
and each is entitled, on separation, to
payment of a repatriation grant,

repatriation grant to international fixed term
contracted staff members, including the
Secretary General and the heads of
institution, upon separation from service.

New Rule 5.11.1 — Conditions of
Entitlement

()

(b)

(©)

(d)

International fixed-term
contracted staff members
appointed at the Professional level
below P-5 who have completed five
years of continuous service outside
the country of his/her place of
home leave shall be paid a
repatriation grant.

International fixed-term
contracted staff members
appointed at the P-5 level who
have completed three years of
continuous service outside the
country of his/her place of home
leave shall be paid a repatriation
grant.

International fixed-term
contracted staff members
appointed at the Director level
who have completed two years of
continuous service outside the
country of his/her place of home
leave shall be paid a repatriation
grant.

The repatriation grant shall not be
paid to a staff member who is

summarHy-dismissed.

Note that new paragraph (d) was
previously included under Rule 5.11.1(a).
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AMENDMENTS TO THE OSCE STAFF REGULATIONS AND RULES
(continued)

CURRENT TEXT OF THE STAFF

RULES OR REGULATIONS

AMENDMENTS

(€)

(f)

payment shall be made to each, at
single rates, according to their
respective entitlements, provided that,
where dependent children are
recognized, the first parent to be
separated may claim payment at the
dependency rate. In this event, the
second parent, on separation, may
claim payment at the single rate for the
whole period of qualifying service, or,
if eligible, at the dependency rate for
the whole period of his/her qualifying
service, from which shall normally be
deducted the difference between the
dependency rate and the single rate of
the repatriation grant paid to the first
parent.

In the event of the death of an eligible
staff member, no payment shall be
made unless there is a surviving
spouse or one or more dependent
children whom the OSCE is obligated
to return to their home country. If there
is one such survivor, payment shall be
made at the single rate; if there are two
or more such survivors, payment shall
be made at the rate applicable to a staff
member with a spouse or dependent
child.

The above provisions shall apply
mutatis mutandis to the Secretary
General and the heads of institution.

Rule 5111 Rule 5.11.2 — Payment of
Repatriation Grant

(a)

®)(@)

tex(b)

O

| - hall

The amount of the grant shall be
calculated on the basis of the staff
member’s last salary, excluding post
adjustment, and the staff member’s
completed years and months of
qualifying service outside the
country of his/her place of home
leave, according to the scale set forth
in Appendix 5.

A dependent child, for the purpose of
repatriation grant, shall mean a child
recognized as dependent under Rule
5.02.2 at the time of the staff
member’s separation from service. ¥
licable_t o
shall-be-paid-at-the-dependencyrate
e
tle elllglble Sﬁl&a“.II|IEIIIb8IFI|e.gE[l|IG||ESS of
spouse-or-dependentehild:

Where both spouses are staff
members and each is entitled, on
separation, to payment of a
repatriation grant, payment shall be
made to each atsinglerates; staff
member according to their
respective entitlements..-previded
that, where dependent children are
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AMENDMENTS TO THE OSCE STAFF REGULATIONS AND RULES
(continued)

CURRENT TEXT OF THE STAFF
RULES OR REGULATIONS

AMENDMENTS

In the event of the death of an
eligible staff member, no payment
shall be made unless there is a
surviving spouse or one or more
dependent children whom the OSCE
is obligated to return to their home
country. H-there-is-one-such
suPrvor-paymentshal-be-madeat
he singl 4

t 1
FGFe-Such SUPVORS Py Fentshal
oe |£|£|ade alt the |_at|e applicableto-a
The above provisions shall apply

mutatis mutandis to the Secretary
General and the heads of institution.

tey(d)

€h(e)

Regulation 5.13
Board and Lodging Allowances

Under the conditions laid down in the
Staff Rules, the OSCE shall pay board and
lodging allowances to international mission
members, including heads of mission, unless

Regulation 5.13
Board and Lodging Allowances

Under the conditions laid down in
the Staff Rules, the OSCE shall pay board
and lodging allowances to international
mission members, including heads of




PC.DEC/1216/Corr.1
21 July 2016
Annex 2

AMENDMENTS TO THE OSCE STAFF REGULATIONS AND RULES
(continued)

CURRENT TEXT OF THE STAFF
RULES OR REGULATIONS

AMENDMENTS

they have the status of permanent resident in
the host country of the mission.

Rule 5.13.1 — Payment of Board and
Lodging Allowance

€)) Board and Lodging Allowance (BLA)
shall consist of a daily allowance
payable by the Organization which is
intended to cover at least partially the
living expenses incurred by
international mission members
assigned or appointed to a mission.
Such an allowance shall not be paid to
international mission members who
are permanent residents of the host
country.

(b) BLA rates shall be established for each
Mission by the Secretary General in
December each year, and shall remain
valid for the following year. In
determining BLA rates, the Secretary
General shall take account of the costs
of accommodation, food and
miscellaneous expenses in the mission
area.

(©) BLA shall be paid for the duration of
the appointment/assignment
commencing from the arrival date of
the mission member in the duty
station. However, for travel on official
business outside the mission area, only
50% of the applicable BLA rate shall
be paid in addition to the applicable
DSA rate .

(d) The Head of Mission may approve
requests from an international mission
member for BLA advances under the
conditions specified in Rule 5.02.5.

mission, unless they have the status of
permanent resident in the host country of the
mission.

Rule 5.13.1 — Payment of Board and
Lodging Allowance

@) Remains unchanged
(b) Remains unchanged

(©) BLA shall be paid for the duration of
the appointment/assignment
commencing from the arrival date of
the mission member in the duty
station. Howeverfortravel-on
area;-only-50%-of the-applicable

hall i additi

(d) Remains unchanged

(e) Remains unchanged
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AMENDMENTS TO THE OSCE STAFF REGULATIONS AND RULES
(continued)

CURRENT TEXT OF THE STAFF
RULES OR REGULATIONS

AMENDMENTS

(e) For duty stations where for security or
other reasons the OSCE provides
accommodation for international
mission members, the applicable
charges for such accommodation shall
be deducted from the payment of the
applicable BLA rate. In such cases the
amount deducted shall not exceed
50 per cent of the BLA.

Regulation 5.14
Dependency Allowances

@) Under the conditions laid down in the
Staff Rules, the OSCE shall pay dependency
allowances to eligible fixed term contracted
staff members, including the Secretary
General and the heads of institution, as
follows:

Q) For eligible international staff
members, a child allowance shall be
paid for each dependent child equal to
the amount approved in the United
Nations Common System. However,
such an allowance shall not be paid in
respect of the first dependent child if
the staff member has no dependent
spouse; in this case the staff member
shall be remunerated in accordance
with the dependency rate of the salary
scales;

(i)  For each disabled child an annual
amount equal to the amount approved
by the United Nations General
Assembly for the United Nations

Common System. However if the staff

member has no dependent spouse and

Regulation 5.14
Dependency Allowances

Replaced by the following complete
amendment:

(@) The OSCE shall pay dependency
allowances to eligible fixed-term
contracted staff members in accordance
with the United Nations Common System.

(b)  The Secretary General shall
establish a mechanism to avoid
duplication of benefits for the same
purpose from different sources.

Rule 5.14.1 — Child Allowance

(@) Fixed-term contracted staff
members shall be entitled to
payment of a child allowance for
each dependent child. The rates of
the child allowance, which are
established in accordance with the
United Nations Common System,
are shown in Appendix 7, and, in
the case of local staff members, in
the respective salary scale.
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AMENDMENTS TO THE OSCE STAFF REGULATIONS AND RULES
(continued)

CURRENT TEXT OF THE STAFF
RULES OR REGULATIONS

AMENDMENTS

is entitled, in respect of a disabled
child, to be remunerated in accordance
with (i) above, the allowance shall be
the same as the allowance for a
dependent child in (i) above. The age
limit shall not apply in respect of a
disabled child;
(iii)  For eligible local staff members,
dependency allowances shall be paid
at rates and under conditions as
established for each of the duty
stations of the OSCE taking into
account the United Nations Common
System.

(b) The Secretary General shall establish a
mechanism to avoid duplication of benefits for
the same purpose from different sources
which will be elaborated in the Staff Rules.

(©) If both parents are staff members, only
one may claim for dependent children.

Rule 5.14.1 — Payment of Dependency
Benefits

@) Depending on their family status,
international fixed term contracted
staff members shall receive salaries
either at a single or a dependency rate,
as shown in Appendix 3.

Local fixed term contracted staff
members may receive a dependency
benefit for a dependent spouse in the
form of spouse allowance, if it has
been established for the duty station.
The rates of spouse allowance are
indicated with the salary scales for
local staff.

(b)

For each disabled child an annual
amount equal to the amount
approved for the UN Common
System. The age-limit shall not
apply in respect of a disabled
child.

(b)

Rule 5.14.2 — Spousal Allowance

Fixed-term contracted staff
members shall be entitled to payment of a
spousal allowance in relation to a
dependent spouse as defined in 5.02.2(b).
The rates of the spousal allowance, which
are established in accordance with the
United Nations Common System, are
shown in Appendix 7, and, in the case of
local staff members, in the respective
salary scale.

Rule 5.14.3- Single Parent Allowance

Fixed-term contracted staff
members who are single parents and who
provide main and continuous support for
their dependent children shall receive a
single parent allowance. The rates of the
single parent allowance, which are
established in accordance with the United
Nations Common System, are show in
Appendix 7, and, in the case of local staff
members, in the respective salary scale.

Rule 5.14.4 — Payment of Dependency
Benefits

(@) If both parents are staff members,
only one may claim for dependent
children.

(b) If a staff member or his/her spouse

receives an allowance for a child
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(©)

(d)

(€)

(f)

(9)

Local fixed-term contracted staff
members who do not have a spouse
and are eligible for child allowance
may receive a dependency benefit in
the form of a single parent allowance,
if such allowance has been established
by the United Nations Common
System on the respective salary scales
for the duty station.

Fixed term contracted staff members
may be entitled to payment of child
allowance for each dependent child.
The rates of child allowance are shown
in Appendix 7, and, in the case of local
staff members in the respective salary
scale.

However, in the case of an
international fixed term contracted
staff member, who has no dependent
spouse, the staff member shall receive
for the first child, in lieu of the
children’s allowance, the dependency
rate of salary, in accordance with Rule
5.14.1 (a).

If a staff member or his/her spouse
receives an allowance for a child from
any other source, it shall be subtracted
from any dependency benefit payable
by the OSCE in respect of that child.

Staff members shall submit in writing
to the Secretary General or respective
head of institution any claims for the
dependency allowances. Such claims
shall be supported by documentary
evidence. Staff members shall inform
in writing any changes in their family
or dependency status (e.g., if the child
marries or ceases to be in full time

(©)

(d)

(€)

from any other source, it shall be
subtracted from the allowance
payable by the OSCE in respect of
that child.

Staff members shall submit in
writing to the Secretary General
or respective head of institution
any claims for the dependency
allowances. Such claims shall be
supported by documentary
evidence. Staff members shall
inform in writing of any changes
in their family or dependency
status (e.g., if the child marries or
ceases to be in full-time attendance
at an educational institution)
affecting the payment of an
allowance.

The Secretary General shall
establish further conditions for the
payment of dependency
allowances.

The above provisions shall apply
mutatis mutandis to the
Secretary General and the heads
of institution.
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